
Vacancy Announcement

Announcement # 438-10158 Position Clinical Pharmacy Specialist 

PayPlan GS Series 0660

TargetGrade 12 Target PD Pay Range $92,418- $110,499

Dev Grade 11 Dev PD Dev Pay Range $88,835- $103,919

1st Dev Grade 1st Dev PD 1st Dev Pay Range

Opens 05/17/10 Closes 06/01/10 Openings 2

Tour of Duty, etc Monday-Friday, 8:00 a.m.-4:30 p.m.

Special Comments
Grade determined by professional standards board. The procedures outlined in AFGE
Master Agreement, Article 22, Section 8 will be followed. First consideration will be given
to current Sioux Falls VAMC employees.

Service Pharmacy Service

Section

Area/Consideration Open to all U.S. citizens

Duty Site Sioux Falls, SD

Major Duties The Primary Care Medical Home Clinical Pharmacy Specialist serves as a provider with
prescribing privileges as outlined in the individual’s Scope of Practice for Clinical
Pharmacy Specialist (CPS) in Patient Centered Medical Home (PCMH) to perform
Medication Therapy Management (MTM). The primary responsibility of the incumbent is
the provision of evidence-based pharmaceutical care services through direct care with
patients and consultation with other providers on his or her team. They promote and
manage drug therapy based on current clinical knowledge that is consistent with policies
established at the national, VISN, and local levels. The incumbent functions as part of
the Primary Care Medical Home Team and promotes, assesses, and assures the quality,
safety, and cost-effectiveness of drug use and therapy within the facility. The incument
will follow patients in direct care setting to achieve therapeutic goals identified by the
physician. Clinical Pharmacy Specialists are employees of their medical center’s
Pharmacy Service, to ensure they receive all professional guidance, policy and
communications, along with department missions and goals, especially regarding the VA
National Formulary, VISN and local medical center Pharmacy and Therapeutic Committee
objectives for formulary management activities and patient safety updates (i.e. notices,
bulletins). The incumbent may perform their duties in Primary Care, Community Based
Outpatient Clinics or may work virtually using telehealth technologies. The incumbent will
follow patients until they achieve the pharmaceutical therapeutic goals set by the
provider, Chief of Staff or designee.

Time In Grade

Qualifications Basic qualifications: Graduate of a degree program in pharmacy from an approved
college or university. The degree program must have been approved by the American
Council on Pharmaceutical Education (ACPE), or prior to the establishment of ACPE, have
been a member of the American Association of Colleges of Pharmacy (AACP). PharmD
required and ASHP accredited residency preferred.

Full, current and unrestricted license to practice pharmacy in a State, Territory,
Commonwealth of the Unites States (i.e., Puerto Rico), or the District of Columbia. The
pharmacist must maintain a full, current, and unrestricted licensure.

In addition to the basic requirements applicants must have completed the equivalent of



1 year of creditable experience at the GS-11 grade level for the GS-12 which is directly
related to the position to be filled or completion of a 6-year Pharm. D. or formal
post-baccalaureate (M.S., Pharm. D.) hospital oriented degree program recognized by
ACPE.

Rating Factors 1. Knowledge and skills in the specialty area, current trends and innovations in the
specialty area to improve patient care outcomes, reduce costs and enhance customer
satisfaction.

2. Ability to set goals and adjust to changing demands.

3. Ability to establish and maintain effective communication, oral and written, with
persons both within and outside an organization from many different backgrounds and
levels of education and competence.

4. Ability to make sound and logical decisions and choose appropriate courses of action
based on the evidence at hand, and the willingness to defend actions and decisions.

Application Process Current Sioux Falls VAMC Employees and External Applicants must submit an application
package consisting of:
• VA Form 10-2850c, “Application for Associated Health. 
• OF 306, “Declaration for Federal Employment. You must complete this form to
determine your acceptability for Federal employment.
•Copy of latest performance evaluation
• SF-50 “Notification of Personnel Action” - Attention all previous and current Federal
Status Eligible Candidates and any Veteran who received a career conditional/career
appointment based on the Veteran Employment Opportunity Act (VEOA), must provide
their last or most recent appointment/promotion SF-50, 'Notification of Personnel Action'
which indicates proof of competitive status. 
•Responses to Rating Factor (KSAO) listed above, addressed individually on plain sheet
of paper or VA 4676a “Employee Supplemental Qualifications Statement”. Failure to
provide this information will deem the applicant ineligible for consideration for the
position. 
•If a veteran: Veterans Preference eligible’s, including VRA 30% disabled, must submit a
legible copy of ALL DD-214’s showing all dates of service as well as character of service
(honorable, general, ect.). Note: More than one DD-214 may be needed to show all
dates of service. You will be given preference based on the information you submit with
your application. Failure to provide this information will deem the applicant.
• Disabled veterans and other veterans eligible for 10-point preference must also submit
an SF-15 with current proof of a service-connected disability. 10-point preference will
only be given when proper documentation is submitted.
Each position that you apply for requires a separate application with the Vacancy
Announcement for the position for which you are applying printed clearly on the
application.

These forms may be obtained through the Human Resources Office or from
www.siouxfalls.va.gov. 

Application packages are to be submitted to and received in the VA Medical Center,
Human Resources Office, 2501 W. 22nd St., Sioux Falls, SD 57105 not later than the
closing date. 

For additional information contact Patricia Hinzman, (605) 333-6852 or
Patricia.Hinzman@va.gov.

WHAT TO EXPECT NEXT: Once your complete application is received we will conduct an 
evaluation of your qualifications and determine your ranking. The most highly qualified
candidates will be referred to the hiring manager for further consideration and possible
interview. We expect to make a selection within 30 days of the closing date of this
announcement. You will be notified of the outcome. 



PRE-EMPLOYMENT PHYSICAL EXAMINATION: Position is subject to a pre-employment
physical examination. Employment will be contingent upon the results of any required
physical.
DRUG TESTING: All applicant(s) tentatively selected for Department of Veterans Affairs
(VA) employment in a Testing Designated Position (TDP) are subject to urinalysis to
screen for illegal drug use prior to appointment. Applicant(s) who refuse to be tested will
be denied employment with VA.

VET PRO CREDENTIALING: Individuals selected for positions that have patient care
responsibilities are subject to undergoing an electronic credentialing process called
VetPro. As part of this process, it will be necessary for you to submit complete
information concerning your professional education, training, experience, licensure and
certifications using VetPro. The candidate selected will be provided with further
information on how to use VetPro.

EQUAL EMPLOYMENT: Applicants will receive consideration without regard to race, color,
sex, religion, partisan political affiliation, national origin, age, physical or mental
handicap. 

SECURITY: Appointments in the Federal Government are subject to a criminal
background investigation.

CONDITION OF EMPLOYMENT: Direct Deposit/Electronic Funds Transfer (DD/EFT) has
been established for new civilian employees and employees competitively selected for
promotions and reassignments. Employees meeting this definition must enroll in DD/EFT
or request a waiver of enrollment. Information will be provided when the job offer is
made and during in processing. 

This agency provides reasonable accommodations to applicants with disabilities. If you
need a reasonable accommodation for any part of the application and/or hiring process,
please notify the agency. A decision for granting reasonable accommodation will be on a
case-by-case basis.


